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Bay Consortium Workforce Investment Board, Inc. 
Training Credential and Evidence of Competency
Purpose:  This policy sets forth parameters for establishment of Bay Consortium Workforce Investment Board (BCWIB) approved credentials and evidence of competency.  

Guidelines for recognized credentials

The Bay Consortium Workforce Investment Board will recognize successful completion of training services that are designed to enable individuals to enter or re-enter employment, retain employment, or advance into better employment. 

Service providers can develop criteria for identifying credentials that can be awarded to participants in adults, dislocated worker and older youth programs.  Service providers must establish criteria annually.   Service providers should submit local credentials to the BCWIB staff by June 15 and December 15 of each year for approval.  

Local credential approval must contain the following information: 

1. Identification of what the credential is.

2. How achievement is to be measured

3. How the credential relates to successful participant in the labor market

4. Which group(s) can attain the credential

Credential Documentation

Credential attainment can be obtained while a person is still participating in service and up to three quarters following exit from the program. 

In order to obtain credit for a credential attained by a WIA participant, the following information must be collected and made available for review by WIA staff and auditors. 

· Identification of the WIA participant;

· Identification of the credential attained; 

· Identification of when credential was awarded; 

· How credential was awarded; (result of a test, completion of a course(s))

· Evidence of award (for example: a copy of the certificate, copy of the transcript);

· Is this a locally developed or identified credential

· Organization awarding the credential

Contractors are required to complete a supplemental data collection form for each credential attained and submit it to the WIB office monthly.  It will be the WIB staffs responsibility to submit this information to the VEC for inclusion in the VWN system.

