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Purpose
To describe the process that allows one-stop centers to provide training for employed adult workers. 

Definition
An employed adult worker is a person employed more than 20 hours per week.  

Policy
tc \l1 "Policy
In order to be eligible for intensive and training services, the employed adult worker(s annualized income prior to registration must be not more than 100% of the lower living standard or the poverty level published in the Federal Register for Planning Districts 17, 18, and 22 and must be not more than 200% of the lower living standard or the poverty level published in the Federal Register for Planning District 16.  Income must be documented.
Training for employed adult workers should result in the acquisition of new skills and the potential for higher pay for the participant.

No more than 25% of a contractor(s planned number of adults can be enrolled as an employed adult.  This number can be found on the Cumulative Enrollment and Exit Plan in the contract.

Core and Intensive Services Requirements
In order for employed adult workers to receive training they should receive ALL four of the following core services:

1. Eligibility Determination - WIA; 

2. Outreach, Intake, and Orientation to the services available through the one-stop system; 

3. Initial Assessment of skill levels, aptitudes, abilities, and supportive service needs; and

4.
Local Labor Market Information

and  ALL of the following intensive services:

1. An initial assessment determining the individual(s skill levels, aptitudes, and 


supportive services needs, 
2. Case management. 

3. Individual Service Strategy or Employability Development Plan. 

In order to receive training services, employed adult workers must meet ALL of the following:

1.         Who after an interview, evaluation, or assessment, and case management, have been determined by a one-stop operator or one-stop partner, as appropriate,

3. To be in need of training services; and 

3. To have the skills and qualifications to successfully participate in the selected program of training services; and 
3. To have selected programs of training services that are directly linked to the employment opportunities in the local area involved or in another area in which the adults or dislocated workers receiving such services are willing to relocate; 




and
2.  
Have applied for other grant assistance, including Federal Pell Grants established under title IV of the Higher Education Act of 1965 and
A.
Are unable to obtain other grant assistance for such services; or
B.
Require assistance beyond the assistance made available under other education, training and employment assistance programs, including Federal Pell Grants; or 
C.
Are waiting for an application for a Federal Pell Grant to be processed, except that if such individual is subsequently awarded a Federal Pell Grant, appropriate reimbursement shall be made to the local area for such Federal Pell Grant. 

